TEN THINGS WE NEED TO KNOW

	
	Question
	Answer

	1
	Who is your Local 504 President? 
Who are the Ministry Employee Relations Committee (MERC) Team members for your ministry?
	· Bernie Sibbing, 416-327-7845
· Refer to handout L504 STEWARDS AND OTHER CONTACTS

	2
	Who is the Staff Representative at our regional office?
	Diana Liu ,dliu@opseu.org, 416-928-2485


	3
	What is an Employee Portfolio (EP)?


	The EP consists of standard documents developed and used by Employees and Managers in the redeployment process. 
The EP contains a cover page and five parts:

Cover Page

Employee Information

Part 1

Personnel Information

Part 2.1

Portfolio Resume

Part 2.1a

PEGO Employee Preferences

Part 2.1b

Geographic Preference (OPSEU only)

Part 2.2

Portfolio Skills Assessment

Part 3

Addendum to Employee Portfolio (Management/Excluded only)

Part 4

Displacement Information Record (OPSEU only)

Note:

· If the employer (ER) does not see how you have acquired or used the qualification in the material, it can likely get away with defending a non-match to a position. 

· The EP can be amended during the six months, including changing the area of search.
This Guide and the Employee Portfolio form are posted on the MyOPS site.

· Select ‘Employment Transition Program’ from the ‘All Services’ list

· Then access the ‘EP for MCP/X, OPSEU, PEGO’.

	4
	What do you do if your choice is to exit the OPS with Pay in Lieu (PIL) or a Pension Bridge?  

Refer also to  Article 20, Employment Stability, in the Collective Agreement for these questions
	If your choice is to exit the OPS with PIL or a Pension Bridge
· Do it during the 10 days pre-notice.  

· If you are offered a vacancy, on or after day eleven (11) and you decline, 

· you are deemed to have quit, and

· the Record of Employment (ROE) will show as a quit.


	5
	What do you do if you are eligible for an unreduced pension?

	If you are eligible for an unreduced pension
· You are not eligible for enhanced severance under Appendix 9, unless you are bridging to a pension

· The onus is on you to contact OPSEU Pension Trust to confirm eligibility

· Email: www.optrust.com or 1-800-906-7738. 

· Let OPSEU Pension Trust know you are in your 10 day notice period and they will expedite the request for retirement options.


	6
	What do you do if you are at or past your retirement factor, 60/20, 90 or age 65?

	If you are at or past your retirement factor, 60/20, 90 or age 65.

· You can go at any time but you may want to wait to see what the regular or temporary opportunities being offered are

	7
	What do we need to know about Surplus Factor 80?


	Surplus members can only access Surplus Factor 80
· Once all job matching possibilities have exhausted

· Contact your Staff Representative if you’re surplussed

· Your objective is to obtain your Factor 80.

	8
	What do you do if your decision is to stay and be redeployed?

	If your decision is to stay and be redeployed
· Don’t rely solely on your EP to find regular or temporary vacancies

· Use the website www.gojobs.gov.on.ca//Alljobs.aspx ; apply for the jobs

· Challenge the Ministry of Government Services (MGS) Employee Mobility Coordinator (EMC) to explain non-matches; 

· Seek the local’s assistance (know your Steward) in finding and pursuing the local vacancies.

	9
	What do we need to know about Redeployment and Displacement? 


	Based on the best available match given salary parameters of 5% above and 15% below your classification and headquarter location.



	10
	What happens when displacement occurs?


	Displacement occurs five (5) months after the receipt of the notice of lay-off.  
· You must be qualified to perform the work of the position identified 

· You must have the necessary skills and knowledge to perform the core components of the position at a working level and not require training in these areas.
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